THE FUTURE

EVERETT PUBLIC SCHOOLS

APRIL 28, 2020 CAPITAL BOND

Everett Public Schools is asking voters in the April 28, 2020

The 2020 capital projects bond
prepares our students for the future by:
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Giving our students facilities and tools
necessary for STEM career pathways

« The bond funds modernization and
upgrades to high school classrooms
to support the Science, Technology,
Engineering, Math (STEM) career pathway
programs and new science standards

Increasing safety and security
for students and schools

« Secure locks and keying systems
will be added districtwide

« Access control systems at two high schools

« Upgrades to fire alarm systems,
security systems and fencing

Ensuring students have enough room to learn
by adding 21st-century classroom space,
modernizing and repairing building systems

+ Adds new elementary school classrooms
throughout the district to reduce
overcrowding, keep class sizes low and keep
more kids at their neighborhood schools

+ Repairs aging school systems in
our schools like HVAC and roofing
and flooring replacements that
extend the longevity of schools

Providing equitable access and opportunities
for students by funding capital projects

at all schools throughout our district, while
reducing the overall school district tax rate

election to consider a capital bond to improve school buildings,
increase safety and security, add space and ensure students have
the same access and opportunities throughout our growing district
— all while not increasing the local school district tax rate.

What will the
capital bond cost?

The current tax rate for Everett
Public Schools is $4.87 per
$1,000 of assessed valuation. If
approved April 28, the new rate
would decrease to $4.78 per
$1,000 of assessed valuation.
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For an average home valued
at $400,000 the cost would be
$1,912 per year or $159 per month.

Want to learn more about the Capital Bond? everettsd.org/bond2020

Everett Public Schools does not discriminate in any programs or activities on the basis of sex, race, creed, religion, color, national
origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide
or service animal and provides equal access to the Boy Scouts and other designated youth groups. The following employees

have been designated to handle questions and complaints of alleged discrimination: Title IX/Civil Rights Compliance Officer, AN
Mary O'Brien, 425-385-4106, MO'brien@everettsd.org; Section 504 Coordinator, Becky Ballbach, 425-385-4063, RBallbach@ N
everettsd.org; ADA Coordinator, Randi Seaberg, 425-385-4104, RSeaberg@everettsd.org, PO Box 2098, Everett WA 98213 B
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